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Our Forums for Management Development

Entrepreneurs Managers Executives Directors Owners

Leaders / 
Decision Makers

Strategists Marketers Operators Negotiators Financiers Organizers

Discussion 
Leaders

Learners

Stakeholders
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Our Competition 

…versus…

No 

Investment 
in Management 
Development
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Our Scholarship Partners ì
The Minnesota Initiative Foundations
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Our Board of Directors

• Rick Bauerly, Board Chair Managing 
Partner, Granite Equity

• Rollie Anderson, Governance Committee 
Chair President & CEO, Anderson Trucking 
Service

• Scott Anderson, Treasurer Executive, 
Anderson Trucking Service

• Lee Hanson, Investment Committee Chair
Partner, Gray Plant Mooty

• Pat Mitchell, Strategy Committee Chair
Former President, Cold Spring Granite 
Company

• Marc Sanderson, Program Committee 
Chair Founder, Wilkie Sanderson

• Teresa Bohnen President, St. Cloud Area 
Chamber of Commerce

• David DeGroote Dean, College of Science & 
Engineering, SCSU

• Kathy Gaalswyk President, Initiative Foundation

• Jeff Gau President, Marco, Inc.

• Diana Lawson Dean, College of Business, SCSU

• John Mattke President, Cold Spring Granite

• Marty Moran President, ClearPath, LLC

• Nancy Norr Community Development, Minnesota 
Power

• Shawn Teal Founder, SplitRock Financial Group

• Bob White Former CEO, Bankers Systems 

• Steve Windfeldt Vice President, Preferred Credit, 
Inc.

Board MembersBoard Leadership
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Our Team

Venita Wilkes
Forum Director:

Forums, Discussion 
Leaders, Operations

Rick Bauerly
Board, Volunteer Executive:

Strategy, Partnerships, Direction

Marc Sanderson
Board, Volunteer Executive: 
Forum Design, Discussion 

Leader Development

Scott Anderson
Board, Volunteer Treasurer:

Finance & Investments

Open Position
Marketing Director:

Sales, Marketing, 
Business Development
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Our Founders

Harold Anderson and Rollie Anderson
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Our Objective

We aspire to be the leading 

provider of management 

development services in 

Greater Minnesota.
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Our Vision

A key catalyst for growth 

and economic prosperity in 

Greater Minnesota.
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Career Opportunity –
Marketing Director Key Activities:

• Manage the Center’s web presence.

• Manage quarterly eNewsletters including 
topics of interest, Forum overviews, 
customer/prospect surveys, and the like.

• Oversee advertising, press, partner (SBDC, 
Score, Chambers, etc.) and community 
relations including a release twice per year 
of the Center’s annual Forum Calendar.

• Host periodic webinars to provide a live 
overview of upcoming Center Forums.

• Participate in the Roundtable Forum and 
conduct management development planning 
meetings with 100+ owners/CEOs annually 
to register their participants in high fit Center 
Forums.

• Manage the Center’s sales activities 
(emails>calls>meetings) and sales pipeline 
to register participants for all Forums for 
both Roundtable and non-Roundtable 
organizations.

• Administer the Scholarship Program with the 
six Minnesota Initiative Foundations to 
expand the Center’s market to Greater MN.

• Other sales, marketing, and business 
development activities as needed.
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Career Opportunity –
Marketing Director Qualifications:

• 10 to 20 years of business experience with a 
focus on sales, marketing, and business 
development;

• Experience in training, development, 
education, and lifelong learning products, 
services, markets, or industries beneficial;

• Bachelors Degree required; M.B.A. or 
related Masters Degree preferred;

• Living in Central Minnesota, office at the 
Anderson Center/St. Cloud, and available 
for significant travel across the Center’s 
Greater Minnesota geographic market 
(Duluth, Brainerd, Bemidji, Hutchinson, 
Willmar, Mankato, Rochester, etc.);

• Significant customer relationship management 
and sales pipeline management skills required; 
experience with NetSuite or similar “CRM”
software required;

• Communication, collaboration, persuasion, 
negotiation, and sales closing skills beneficial;

• Initiative, self-management, planning, 
organizing, attention to detail, drive for results, 
desire to measure progress, and related 
qualities needed;

• Passion for the Anderson Center’s Mission, 
Vision, Values, and Objective.

• Commitment to 3 to 5 or more years of 
employment.
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Career Opportunity –
Marketing Director Benefits:

• Full-time, year around, exempt/salaried 
position.

• Typical schedule is Monday through Friday 
during business hours; occasional evening 
and weekend sales and marketing activities.

• Reports to Center Board Chair / Volunteer 
Executive.

• Extension collaboration with the Center’s 
Forum Director.

• Extensive off-site meetings with 
organizational decision-makers to recruit 
participants in Center Forums.

• Salary: relatively low base salary/draw.

• Incentives: relatively high sales and 
performance-based incentive system.

• SIMPLE Retirement Plan with employer 
match.

• Laptop and mobile phone provided.

• Full mileage and travel reimbursement 
provided.

• Significant professional development 
opportunities from periodically participating 
in Center Forums.
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Career Opportunity –
Marketing Director Application Process:

• High-interest, high-fit candidates are 
encouraged to prepare and submit a 
thorough Professional Profile ideally 
including:

– Cover Letter

– Resume

– References with Contact Information

– Letters of Recommendation

– Work Samples (presentations, analyses, 
reports, memos, letters, etc.)

– Educational Transcripts/GPAs

– Other creative content to demonstrate fit and 
interest

• Professional Profiles and any questions 
should be submitted electronically, via email 
only, to:

– Rick Bauerly/Board Chair at 
Rick@ACMBD.org.

• The application Deadline is Friday, January 
15th, 5:00 pm.

• The Center would like to fill the position in 
the March to April timeframe.

mailto:Rick@ACMBD.org

